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Overview
We are proud that the ePortfolio platform has developed considerably over the
past 12 months, and we remain committed to its continued evolution. This
document sets out the planned development of the platform, showing how it
will grow, adapt, and deliver value to the workforce.

Our priorities are shaped by workforce needs, user feedback, and system-wide
insight, ensuring the platform evolves in ways that are meaningful, practical,
and responsive. While this document provides a structured view of planned
activity, the platform itself remains flexible - priorities may shift, new
opportunities may emerge, and some areas may be deferred or replaced.

Within this document, you will find a 12-month roadmap organised by quarter.
At the end, there is a breakdown of what these high-level milestones mean in
practice, alongside emerging areas of interest and potential future activity.
Some may inform priorities for 2026–2027 or later, while others may evolve or
fall away.

The platform continues to expand, supporting additional frameworks and
professional groups, strengthening its value across disciplines. Our ambition is
to deliver an intuitive, flexible platform that responds directly to workforce and
leadership needs across the system.

This roadmap is not a fixed commitment, but a transparent view of direction,
intent, and trajectory - showing what users and stakeholders can reasonably
expect from ongoing investment and reinvestment into the platform.

If you have any questions about this roadmap, please contact Greater
Manchester Cancer Academy at gmcancer.academy@nhs.net
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Projected key quarterly milestones

Q1 26/27
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Q2 26/27
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Detail around these initiatives can be found on the next pages.



What’s coming next:
26/27 Overview
Q1

Planning Guidance Dashboard
Interactive dashboard to identify gaps in framework capabilities and logging activity
across cancer alliances and their respective organisations to support planning guidance
and reporting.

Additional Framework
Expanding beyond ACCEND, a new capability framework will be added to the platform
for users to log their learning against and map education across from their current
entries.

HCPC Tool
A structured template enabling AHP staff to collate their CPD evidence, practice history,
and personal statements all in one place, with export functionality to support HCPC
registration renewal.

Q2
User Feedback and Testimonial Feature

A new in-built feedback and support page where users can submit feedback, share
testimonials, log issues, access FAQs, and view “You Said, We Did” updates showing
how their feedback informs developments.

Smart Reminders and Reflection Prompts
Automated, user-tailored prompts that encourage timely CPD logging and reflection at
key milestones, such as six months post-learning.

Professional Development Review Portal
A development planning space with templates that enable users to record their PDR
objectives, link them to framework domains, and confirm the use of ACCEND in their
appraisals.



Q4
AI Integration

AI-supported functionality to guide platform use, recommend learning, and assist with
logging CPD activity.

Mobile Accessibility
Improvements to the ePortfolio’s mobile display and functionality to enhance usability
across devices.

Q3
Additional Framework 

A new framework will be added to the platform for users to log their learning against and
map education across from their current entries.

Learning Entry Template Gallery
Expansion of ‘Add Entry’ template options with multiple template types to support a
variety of learning activities and CPD logging needs.

User-Led Feature
Development space reserved for a new feature shaped directly by user feedback gathered
throughout the year and emerging workforce needs.

What’s coming next:
26/27 Overview



Psychological Supervision Portal Expansion
Explore scaling the Psychological Supervision portal to support wider regional and
national delivery. This will be based on the success of a Greater Manchester pilot.

Primary Care Dashboards
Development of dashboards to provide visibility of ePortfolio uptake, engagement, and
workforce development activity across Primary Care and Primary Care Networks.

Revalidation Dashboard
Exploration of reporting functionality to help understand how users are engaging with
revalidation tools and templates across professions and regions.

Team Skill Mix Expansion
Further develop the Team Skill Mix feature, including more intuitive and advanced
dashboards, shaped by user feedback and workforce needs.

Mobile App Exploration
Exploration of a mobile app to enhance digital access, improve user experience, and
drive day-to-day engagement with the ePortfolio.

AI Mapping Tool
Scope the development of an AI-enabled mapping tool that allows users to import
learning and automatically align it to relevant framework capabilities, reducing manual
input and ensuring standardisation.

Potential Future Enhancements
The ePortfolio continues to evolve, and we’re always exploring new possibilities. The features
listed here are areas we are considering for development. 
Some may be included in the 2026–2027 cycle, while others may fall into later planning
periods or evolve based on feedback and changing priorities. Nothing here is fixed - these
ideas are meant to give you a sense of potential direction and opportunities for
collaboration.
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